University of Salford
Position In Relation To Industrial Action
Any industrial action inevitably has a serious adverse effect upon the University's activities, and most importantly, upon the University's students. Whilst the University fully acknowledges the legitimate right in law to take strike action, we urge all staff members to consider carefully the deleterious consequences of industrial action and particularly the impact on our students.

If you decide to take part in any form of industrial action this will affect your pay and your pension and the position is set out in more detail below. 

In the event that any member of staff participates in strike action, the University will deduct pay for each day at the rate of one day's pay. This is calculated as 1/260 of the annual salary. Action falling short of a strike (called partial performance), for example, a refusal to carry out duties reasonably expected of them, also constitutes a breach of contract. The University will not accept partial performance and will withhold a full day's pay for each such day of action in these circumstances. Staff will be asked to declare whether they are engaged in action short of strike action. The amount withheld will be calculated at the rate of 1/260th of annual salary for each day that services are partially performed. 
Pension Issues
USS
In the event that any member of staff participates in strike action, their membership of the USS pension scheme is effectively suspended for the duration of the action. Staff may elect to pay the employee and employer contributions to cover the period of suspended membership. Staff will be given the option to commit to paying employee and employer contributions in advance of the industrial action which will mean that membership will accrue as normal and death in service cover will be maintained-to do this you will need to complete the strike action pro forma. The Strike Action Pro Forma can be accessed from the HR Document Finder through the HR website or by clicking on the link http://www.hr.salford.ac.uk/docs/Strike_Action_Pro_Forma.docx
Alternatively, when staff notify the University of the industrial action after the event (as they are required to do) they may confirm their intention to make up the pensionable service for the day(s) in question by paying the employee and employer pension contributions. 

LGPS/TPS
There is no suspension of membersip for periods of industrial action and therefore no risk in terms of live cover. LGPS members may confirm their intention to make up the pensionable service for the day(s) in question by paying the employee and employer pension contributions and this can be done when staff notify the University of the industrial action after the event (as they are required to do). 
There is no provision in TPS to allow for the make up of pensionable service lost through industrial action.




If you have any queries about this information note please contact HR Services in the first instance.

