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University of Salford

UCU/UNISON notified strike action on 30th November 2011- For USS Members Only
-----------------------------------------------------------------------------------------------------------------
Please complete this form in full and return it to HRSERVICES (via e mail) or send it to HR Services, Ground Floor, Allerton Building. Forms must be returned to HR no later than 5pm Tuesday 29th November 2011 i.e. prior to the day of  strike action commencing.

When completing the form by hand mark an “X” in the box to the left of the page as appropriate. If you are emailing the form back, click “choose an item” next to each response and select “Yes” or “No” from the drop down list as appropriate.

Name:		

Job Title:	

Employee Number:	

College/School/Department:	

· I confirm that I will be taking part in strike action .Choose an item.

By marking this box or choosing “Yes” for the above, you will need to respond to all of the following:	

· I will be taking part in strike action on 30th November 2011  Choose an item.

		
· I wish to make USS employee and employer pension contributions in respect	
of the day of strike action*	Choose an item.							



Signature:                                                                            Date:
(no signature required if form returned by e mail)
Notes:
· For each day of strike action 1/260 of annual salary will be withheld

· I understand that by not committing to making employee and employer pension contributions to USS in respect of any day(s) of  strike action pension membership will be suspended for such days which will have an impact both on long term benefits and coverage on the day(s) itself with death in service benefits being the most obvious example. If USS members choose to notify participation in strike action after the event, they can choose to make employee and employer contributions at this time.

· There is no provision within TPS to “make up” pensionable service lost due to unpaid strike action. Each strike day would be recorded as “days excluded” . However death in service cover  would be maintained as there would be a continuous contract of employment. 

· LGPS members may “make up” pensionable service lost due to unpaid strike action i.e. by paying employee and employer pension contributions provided that such payments are made within 30 days of the action
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